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Planning as culture in Europe - Learning from differences in planning related to the cultural context.
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Problem description

e Contrasts in planning cultures (e.g. different perceptions of planning
systems and processes, different planning traditions, different deci-
sion making systems) are one of the main obstacles in realising
genuine cross-border, transnational and-interregional co-operation
in INTERREG III.

e Need for (future) players (regions, etc.) who wish to involve thems-
elves in co-operation for methods and starting points on managing
cultural differences in (further) INTERREG initiatives.

¢ Role of cultural context in INTERREG planning processes is underex-

posed in activities of the INTERACT Points and the INTERACT
Secretariat.

Expected outputs

e The main results of the project are best practices, conclusions and
recommendations (methods, starting points, tools, etc.) on how to
adjust to, cope with or manage cultural differences in international
planning processes. These results will be disseminated in various
ways and with different kinds of media (e.g. website, flyer, newslet-
ter, report and brochure). The impact of the dissemination of the
obtained knowledge and insights is better cross-border, transnatio-
nal and interregional co-operation between international partners
and will make it easier for (future) players to get involved in INTER-

REG initiatives.
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Objectives

e To articulate and exchange best practices of how differences in
planning culture in INTERREG Ill programme and projects are mana-
ged.

e To formulate conclusions and recommendations for managing cultu-
ral differences in INTERREG initiatives and international planning
processes (to bridge differences in planning cultures) to contribute
to the success of the INTERREG Ill programme and projects.

e To disseminate in different ways (report, website, etc.) information
on managing cultural differences in INTERREG initiatives to INTER-
REG Il project managers and promoters, co-ordination officers
(INTERREG secretariats and INTERACT points and secretariat) and
policy makers (EU, national and regional) to contribute to realising
true cross-border (strand A), transnational (strand B) and interregio-
nal (strand C) co-operation in the international initiatives such as
INTERREG projects and will enhance future involvement of players
who wish to involve themselves in co-operation.
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